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General Code of Conduct for Employees

General Disciplinary Control:

Employees of the University, whether full-time or part-time or contractual
basis be held to be under the general internal discipline of the University and
such rules of discipline as are enforced, or as may be made, from time to time.
Any infringement of these rules shall be dealt with severely.

Employees to promote the interest of the University:

Every employee shall serve the University honestly and faithfully and shall use
his utmost endeavour to promote the interest of the University.

Liability to abide by the Rules:

Every employee of the University shall conform to and abide by the rules and
shall observe, comply with and obey all orders and directions which may, from
time to time, be given to him in the course of his official duties by any authority
under whose jurisdiction, superintendence or control he is placed for the time
being.

Taking part in Strikes, Demonstrations or Similar Activities
No employee shall take part in any act or movement such as strike, incitement

thereto or similar activity in connection with any matter pertaining to his
service or to any other matter, which tends to bring the University to disrepute.

No employee of the University shall engage himself or participate in any
demonstration, which involves incitement to an offence
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Connection with Media

No employee shall, except with the prior sanction of the competent authority,
own wholly or in part or conduct, or participate in editing or managing any
newspaper or other publication.

No employee shall, publish any letter or article in any newspaper, journal or
participate in any talk / discussion on the Radio or T.V. which may be
derogatory or which may lead to unseemly controversies or embarrassment to
the University.

The above rules do not however preclude an employee from writing books or
engaging in a work of literary, scientific, managerial or artistic character
without any detriment to his legitimate duties.

Criticism of the University

The employees of the University shall not indulge in any public criticism of the
University administration, which causes or is likely to cause embarrassment to
the administration in its relation to its staff or Students & Faculty of the
University. No employee shall indulge in criticism, which shall embarrass the
University administration in its relation to members of different communities
among the staff or Students & Faculty or public.

Obligation to maintain secrecy:

No employee shall, while in service or after his retirement, resignation or
discharge, except in accordance with any general or special order of the Vice-
Chancellor or, in performance in good faith of the duties assigned to him,
communicate directly or indirectly to any other person to whom he is not
authorized to communicate such document or information.

Private Trade or Business:

An employee shall ordinarily devote his whole time to the service of the
University and shall not, without written permission of the competent
authority, engage directly or indirectly in any trade or business whatsoever or
any other work which may interfere with the proper discharge of his duties.

Provided that an employee may undertake further studies in any educational
institution, college or University with prior sanction of the competent
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authority, subject to the condition that it does not interfere with the proper
discharge of his duties.

Taking part in Politics and Elections

No employee shall have political leanings take part in political activities or be
associated with any party or organization having political affiliation.

No employee shall aid or assist in any manner any political movement or activity
unless he proceeds on leave after obtaining the permission of the BOM
specifically for the purpose and proceeds on appropriate leave.

Misleading of Students & Faculty

No employee of the University by speech or otherwise seek to mislead the
Students & Faculty into activities, which in the judgment of the Vice-Chancellor
are objectionable.

Raising Subscriptions

No employee shall without obtaining the previous sanction of the competent
authority ask for or in any way participate in the raising of any subscription or
other pecuniary assistance in pursuance of any object whatsoever, except for
routine farewell or felicitation functions connected with the University.
Influencing superior authorities

No employee shall bring or attempt to bring any kind of influence to bear upon
any superior officer or a member of any University authority to further his
interests in respect of matters pertaining to his service in the University.

Bigamous marriage

No employee shall enter into or contract a marriage with a person having a
spouse living.

No employee, having a spouse living, shall enter into, or contract, a marriage
with any person.



VIGNAN'’S

Founaation for Science. Technology & Research

UNIVERSITY

(Estd i 3 of UGC Act of 1956)

(ACCREDITED BY NaAC WITH A GRADE)

Foreign National

The University employee who has married or marries a person other than that
of Indian nationality, shall forthwith intimate the fact to the University.

Consumption of intoxicating drinks and drugs an employee of the University
shall:

Strictly abide by any law relating to intoxicating drinks or drugs in force in any
area in which he may happen to be for the time being,

Not be under the influence of any intoxicating drink or drug during the course
of his duty,

Refrain from consuming any intoxicating drink or drug in a public place, and
Not appear in a public place in a state of intoxication.
Redressal of Grievances

Every person in the service of the University holds his office during the pleasure
of the Chancellor of the University.

No suit or other proceeding shall lie in a civil court against the University at the
instance of a University employee in respect of any order affecting his
conditions of service, or in respect of any disciplinary or other action taken
against him in his capacity as a University employee.

If a University employee feels aggrieved by any such action or order, the
remedy is to take recourse to the Grievance Redressal Machinery of the
University.
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Employees not to be absent from duty without permission or be late in
attendance

An employee shall not be absent from his duties without having obtained prior
permission of the competent authority.

An employee who absents himself from duty without leave or overstays his
leave shall not ordinarily be entitled to draw any pay and allowance during such
absence or overstay and shall further be liable to such disciplinary action as
the competent authority may take as per rules.

However, the competent authority may treat such period of absence or
overstay as period spent on leave to which he is entitled after obtaining an
explanation in writing and satisfied that the absence or over-stay without leave
was due to circumstances beyond the control of the employee.

Money Lending or Borrowing, Insolvency & Habitual indebtedness

No employee shall directly or indirectly engage himself in the business of money
lending and borrowing.

An employee shall so manage his private affairs as to avoid habitual
indebtedness or insolvency. When an employee is found liable to be arrested
for debts or has recourse to insolvency or when it is found that a majority of
his assets is continuously being attached, he may be liable for disciplinary
action.

An employee who becomes the subject of legal proceedings for insolvency /
indebtedness shall forthwith report full facts to the University and is liable for
disciplinary action at the discretion of the competent authority.

Criminal Proceedings

An employee who gets involved in any criminal proceedings shall immediately
inform the competent authority about the facts, irrespective of the fact
whether he has been released on bail or not.

An employee who is detained in police custody whether on criminal charge or
otherwise for a period exceeding 48 hours shall immediately inform the fact to
the competent authority, and not join his duties in the University without
written permission from competent authority.
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Attendance at Meetings

An employee who is appointed as a member of a Committee duly constituted
by the University must attend all meetings of such Committee.

If, for unavoidable reasons, he is unable to attend any meeting, he should send
prior intimation to the Chairman of the Committee stating the reason for his
absence.

Representations

Whenever an employee wishes to put forth any claim, or seeks redressal of any
grievance, he may forward his representation through proper channel to the
competent authority and shall not send the copies of representation to any
higher authority, unless the lower authority has rejected the claim or refused
relief, or the disposal of the matter is delayed by more than fifteen days.

Breach of Conduct Rules

Any breach of the above conduct rules or other rules of the University by the
employee shall be treated as “misconduct” and the employee shall be liable
for disciplinary action and imposition of penalty in accordance with the
procedure laid down in these rules.

Suspension

An employee of the University may be placed under suspension pending
investigation or enquiry into grave charges, where such suspension is necessary
in the interest of the University

The Vice-Chancellor shall exercise the powers to suspend in respect of any
employee of the University.

An employee who is detained in custody, whether on criminal charge or
otherwise for a period exceeding 48 hours shall be deemed to have been
suspended with effect from the date of detention. However, the Registrar shall
issue an order of suspension with the approval of the Vice-Chancellor and such
employee shall remain suspended until further orders.

An order of suspension may at any time be revoked by the authority which made
that order.
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Treatment of Period of Suspension

When the employee under suspension is reinstated, the competent authority
may grant him the following pay and allowances for the period of suspension:

if the employee is exonerated and not awarded any of the penalties the full
pay and allowances which he would have been entitled to provided he had not

been suspended, less the subsistence allowance already paid to him; and

if otherwise, such proportion of pay and allowances as the competent authority
may decide.

The period of absence from duty shall be treated as period spent on duty. It
shall not be treated as period spent on duty unless the competent authority so

directs.

If an employee under suspension is dismissed or removed form service, the
period of suspension shall be treated as such.

PENALTIES AND APPEALS

The following penalties may be imposed on any employee of the University for
good and sufficient reason.

Minor

Censure
Withholding of increments or promotion

Major

Recovery of the whole or part of the pecuniary loss caused to the University
Reduction to a lower service, grade or post or to a lower time scale, or to a
lower stage in a time scale.

Compulsory retirement

Removal from the service of the University, which does not disqualify him for
future employment.
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Dismissal from the service of the University, which disqualifies him for future

employment.

Prosecution in fit cases.

Explanation:
The following shall not amount to a penalty within the meaning of this rule:

Withholding of increment of an employee on account of his work being found
unsatisfactory or not being of the required standard.

Stoppage of an employee at the efficiency bar in a time scale, on the ground
of his unfitness to cross the bar;

Non-promotion whether in an officiating capacity or otherwise, of an employee,
to a higher post for which he may be eligible but for which he is found
unsuitable after consideration of his case;

Reversion to a lower grade or post of an employee officiating in a higher grade
or post, on the ground that he is considered, after trial, to be unsuitable for
such higher grade or post, or on administrative grounds unconnected with his
conduct.

Reversion to his previous grade or post, of an employee appointed on probation
to another grade or post, during or at the end of the period of probation in
accordance with the terms of his appointment.

The termination of service of an employee:

appointed on probation during or at the end of the period of probation, in
accordance with the terms of his appointment.

appointed in a temporary capacity, on the expiry of the period for which he
was appointed, or earlier in accordance with the terms of his appointment.

appointed under a contract or agreement in accordance with the terms of such
contract or agreement, and

on reduction of establishment
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Procedure for Imposing Minor Penalties:

Where it is proposed to impose any of the minor penalties specified the
employee concerned shall be informed in writing of the imputations of
misconduct or misbehaviour against him and given an opportunity to submit his
written statement of defence within a specified period not exceeding 15 days.
The defence statement, if any, submitted by the employee shall be taken into
consideration by the disciplinary authority before passing an order.

The record of the proceedings shall include;

a copy of the statement of imputations of misconduct or mis-behaviour
delivered to the employee;

the employees defense statement, if any; and
the orders of disciplinary authority together with the reasons thereof.

There is no need to hold an enquiry relating to any disciplinary action for
imposing minor penalties.

Procedure for Imposing Major Penalties

No order of dismissal, removal, compulsory retirement or reduction shall be
imposed on an employee of the University (other than order based on facts
which have led to his conviction in a Criminal court), unless he has been
informed in writing of the grounds on which it is proposed to take action, and
has been afforded an adequate opportunity of defending himself.

The grounds on which it is proposed to take action shall be reduced to the form
of a definite charge or charges.

It shall be communicated to the person charged together with a statement of
the allegations on which each charge is based and of any other circumstances
which it is proposed to take into consideration in passing orders in the case.

He shall be required, within a week time to put in a written statement of his
defence and to state whether he desires an oral enquiry or only to be heard in
person.
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At that enquiry oral evidence shall be heard as to such of the allegations as are
not admitted, and the person charged shall be entitled to cross examine the
witness, to give evidence in person and to examine such witnesses as he may
produce provided that the authority conducting the enquiry may, for special
and sufficient reasons to be recorded in writing, refuse to examine a witness.
The enquiry report shall contain a sufficient record of the evidence and a
statement of the findings and the grounds thereof.

Enquiry relating to any disciplinary action may be made by the Vice-Chancellor
or the Discipline Committee of the BOM as circumstances require, or by such
other Officer or special committee appointed for the purpose.

The above requirements of an enquiry shall not apply where the person
concerned has absconded, or where it is for other reasons impracticable to
communicate with him. In such an event, an ex-parte enquiry can be conducted
Where the officer or committee holding the enquiry is not competent to award
a penalty, his duty ends with the recording of his or its findings on the charges
and it is not his function to make any suggestion regarding the penalty to be

awarded or the further disposal of the case.

After the conclusion of the inquiry, a report shall be prepared and it shall
contain;

a gist of the articles of charge and the statement of the imputations of
misconduct or misbehaviour;

a gist of the defense of the employee in respect of each article of charge;

an assessment of the evidence in respect of each article of charge; and

the findings on each article of charge and the reasons thereof.

Action on the Inquiry Report:

If the disciplinary authority having regard to its findings on all or any of the

articles of charge is of the opinion that any of the penalties should be imposed
on the employee, it shall make an order imposing such penalty.

The disciplinary authority shall, if it disagrees with the findings of the Inquiring
Authority on any article of charge, record its reasons for such disagreement and
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If the disciplinary authority having regard to its findings on all or any of the
articles of charge, is of the opinion that no penalty need be imposed, it may
pass an order exonerating the employee concerned.

Appeals:

An employee of the University aggrieved by any order imposing penalty passed
against him shall be entitled to prefer an appeal against the said order to the
appellate authority. Such an appeal should be submitted within one month from
the date of communication of the order imposing penalty.

The Appellate Authority shall consider whether the:

facts on which the order was based have been established,

facts established afford sufficient ground for taking action; and

penalty is excessive, adequate or inadequate; and after such consideration,
shall pass such order as it thinks proper.

Every appeal preferred under these rules shall contain all material statements
and arguments relied on by the appellant, shall contain no disrespectful or
improper language, and shall be complete in itself.

Every such appeal shall be addressed to the authority to whom the appeal is
preferred and shall be submitted through proper channel to which the appellant
belongs.

Service of Notices, Orders:

Any order; notice, communication, letter or other document or process made
or issued under these rules shall be served on such employee:

by delivering it to that employee; or

if it cannot be so delivered or tendered, by affixing a copy on the notice board
of the University.

by forwarding it by registered post, addressed to the employee at the place
where he ordinarily resides, or at the last known address.
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An endorsement by the serving officer that the employee refused to accept the
document or an endorsement by the postal authorities that the employee
refused to take delivery or that he could not be found or that he was absent,
shall be deemed to be prima facie proof of such service.

Power to Relax Time Limit and to Condone Delay:

Save as otherwise expressly provided in these rules, the authority competent
under these rules to make any order may, for good and sufficient reasons or if
sufficient cause is shown, extend the time specified in these rules for anything
required to be done under these rules or condone any delay.

Vindication of Acts and Character:

No employee shall, except with the prior written permission of the competent
authority, have recourse to any court of law or to the press for the vindication
of any official act which has been the subject matter of adverse criticism or an
act of defamatory character provided nothing in this rule shall be deemed to
prohibit an employee from vindicating his private character or any act done by
him in his private capacity.

Applicability:

These rules shall be applicable to all categories of employees and the registrar
shall be responsible for implementing the same through his / her Department.

B

V.GWREGISTRAR
Cony To ‘S FOUNDATION -
FOR SCIENCE, TECHNOLOGY AND RESEARCH
b o Oacired © be Dusmed Univarslly WS 3 of UGC Aot 1936)
o Vice-Chancellor VADLAMUDI-522213,
All Deans/HoD’s A.P.INDIA

All other concerned
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PROCEEDINGS OF THE REGISTRAR

F.No.VFSTR/Reg/A5/ESC/2018 Date: 02.04.2018

Sub : VFSTR (Deemed to be University) — Re-constitution of Code of Conduct
Monitoring Committee —~ Regarding.

RE-CONSTITUTION OF CODE OF CONDUCT MONITORING COMMITTEE
ORDER

A committee with the following composition is re-constituted as Code of Conduct
Committee for Students and Staff:-

S.No Particulars Designation
a) | Dr. P.M.V. Rao, Dean, AR & Evaluation Chairman
b) | Dr.D.Vijaya Ramu, Dean, Academics Member
c) | Dr.M.S.S. Rukmini, Dean, Student Affairs Member

The Committee shall investigate the matters leading to violation of code of conduct
by staff and students as and when noticed and initiate appropriate disciplinary action,

The Committee shall meet on as and when required basis or as considered by the

Chairman.
’J(Y"‘Jh/

REGISTRAR
To VIGNAN'S FOUNDATION

All Concerned FOR SCIENCE, TECHNOLOGY AND RESEARC:
(Deemed to be Unlversity)
‘ VADLAMUDI522 213
-Copy to g (DISTRICT). AP INDIA

PA to the Vice Chancellor
Master File.
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PROCEEDINGS OF THE REGISTRAR

F.No.VFSTR/Reg/A5/ESC/2015 Date: 09.07.2015

Sub : VFSTR University — Constitution of Code of Conduct Monitoring Committee
— Regarding.

CONSTITUTION OF CODE OF CONDUCT MONITORING COMMITTEE
ORDER

A committee with the following composition is constituted as Code of Conduct
Committee for Students and Staff:-

S.No Particulars Designation

a) | Dr.V.Madhusudan Rao, Dean, E & M Chairman

b) [ Pr.B. Seetharamanjaneyulu, Dean, Academics Member

¢) | Dr.P.M.V.Rao, Dean, AR & Evaluation Member

' d) | Dr-M.S.S. Rukmini, Dean, Student Affairs Member

The Committee shall investigate the matters leading to violation of code of conduct
by staff and students as and when noticed and initiate appropriate disciplinary action.

The Committee shall meet on as and when required basis or as considered by the

Chairman.
REGISTRAR
e VIGNAN UNIVERSITY
All Concemed VADLAMUDI-522 213
AP, INDIA
Copy to

PA to the Vice Chancellor, Master File.
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MINUTES OF MEETING - CODE OF CONDUCT MONITORING COMMITTEE-STAFF

Date: 07-08-2019

Date & Time of Meeting, ; 07t August, 2019 at 4:00 PM
| Venue of Meeting, : Office of Dean, AR & Evaluation
Chaired By ) Dr. .M.V Rao — Dean, AR & E
Attended by : All Members of Code of conduct monitoring committee
1 S.NO NAME I DESIGNATION
| 1 | Dr. P.M.V. Rao, Dean, AR&LE Chairman
i 2 | Dr. D. Vijaya Ramu, Dean, Academics Member

3 Dr. M.S.S. Rukmini, Dean Student Affairs Member

Agenda item for discussion:

I. Awareness Programmes for the A.Y. 2019-2020
2. Conduct issues if any in 2019-20).

I'he new Chairman of Code of Conduct Monitoring Committee welcomed all the members and

look up the agenda for discussion.

. The Committee has decided to conduct two awareness programmes. one on
development of positive attitude and  effect on mental health and one

Brainstorming session on Harassment at workplace.

(2]

Chairman of Committee welcomed opinions of members.
3. All members accepted the proposal.

I'he meeting ended with thanks to Chair.

ny

Dr. P.M.V. Rao

Chairman - Code of Conduct Monitoring Committee

5|
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MINUTES OF MEETING - CODE OF CONDUCT MONITORING COMMITTEE-STAFF

Date: 12-06-2018

Date & Time of Meeting, : 120 June, 2018 at 4:00 ’M
Venue of Meeting, : Office of Dean, AR & Evaluation
Chaired By ; Dr. P.M.V Rao — Dean, AR & E
Attended by : All Members of Code of conduct monitoring committee
| S.NO | NAME | DESIGNATION ! |
| 1 ‘ Dr. P. M.VJRiain, Dean, .~'\1\’&[§ | o Chairman ‘
2 Dr. D. Vijaya Ramu, Dean, Academics Member I

3 Dr. M.S.S. Rukmini, Dean Student Affairs Member

Agenda item for discussion:

. Awareness Programmes for the ALY. 2018-2019

2. Conduct issues if any in 2017-18.

T'he new Chairman of Code of conduct monitoring committee welcomed all the members and

look up the agenda for discussion.

[. The Committee has decided to conduct two awareness programmes, one on unauthorized
communication in exchange of Information and the other on upholding Integrity of

Institution

2. Chairman of Committee asked opinions of members.

3. All members accepted the proposal.

The meeting ended with thanks to Chair.

] Dr. P.M.V. Rao

Chairman - Code of Conduct Monitoring Committee

4|
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MINUTES OF MEETING - CODE OF CONDUCT MONITORING COMMITTEE-STAFF

Date: 09-08-2017

Date & Time of Meeting - 09" August, 2015 at 4:00 PM
Venue of Meeting : Office of Dean, E & M
Chaired by : Dr. V. Madhusudan Rao- Dean E&M
Attended by { All Members of Code of conduct monitoring committee
S.NO | NAME DESIGNATION
1 Dr. V. Madhusudan Rao- Dean, E&M Chairman
2 Dr. B. Seetharamanjaneyulu, Dean, Academics Member
3 Dr. P.M.V. Rao, AR&E Member
4 Dr. ML.S.S. Rukmini, Dean, Student Affairs Member

Chairman of Code of conduct monitoring committee welcomed all the members and look up
the agenda for discussion.

1. The Committee has decided to conduct two Brain storming sessions on Equality and
Crimes against female employees.

2. Chairman of Committee asked opinions of members.

3. All members accepted the proposal.

The meeting ended with thanks to Chair.

(oo

-
—

Dr. V. Madhusudhan Rao

Chairman - Code of Conduct Monitoring Committee
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MINUTES OF MEETING - CODE OF CONDUCT MONITORING COMMITTEE-STAFF

Date: 04-08-2016

Date & Time of Meeting : 04" August,2016 at 4:00 PM
Venue of Meeting : Office of Dean, E & M
Chaired by x Dr. V. Madhusudan Rao- Dean E&M
Attended by : All Members of Code of conduct monitoring committee
S.NO NAME DESIGNATION
1 Dr. V. Madhusudan Rao- Dean, E&M Chairman
2 Dr. B. Seetharamanjaneyulu, Dean, Academics Member
3 Dr. P.M.V. Rao, AR&E Member
4 Dr. M.S.S. Rukmini, Dean, Student Affairs Member

Chairman of Code of conduct monitoring committee welcomed all the members of committee
and look up the agenda for discussion.

1. The Committee has decided to conduct two awareness programmes in 2016-17 Academic
Year to all employees of VFSTR specially on communication skills dealing with students
and parents & development of individual character.

2. The Chairman of committee appreciated the work of members for successful conduction
of two programmes in last academic year as planned.

3. Chairman, Committee asked opinions of members.

The meeting ended with thanks to Chair.

@)

g

Dr. V. Madhusudhan Rao

Chairman - Code of Conduct Monitoring Committee

2 | Pa
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MINUTES OF MEETING - CODE OF CONDUCT MONITORING COMMITTEE-STAFF

Date: 13-08-2015

Date & Time of Meeting : 13* August,2015 at 3:30 PM
Venue of Meeting - Office of Dean, E & M
Chaired By 2 Dr. V. Madhusudan Rao- Dean E&M
Attended by : All Members of Code of conduct monitoring committee
S.NO NAME DESIGNATION
1 Dr. V. Madhusudan Rao- Dean, E&M Chairman
2 Dr. B. Seetharamanjaneyulu, Dean, Academics Member
3 Dr. P.M.V. Rao, AR & E Member
4 Dr. M.S.S. Rukmini, Dean, Student Affairs Member

Chairman of Code of conduct monitoring committee welcomed all the members and look up
the agenda for discussion.

1. The Committee has decided to conduct at least one awareness programme in
September,2015 and another before end of current academic year.

2. The programmes should be aimed on Ethics, conduct, plagiarism and Work life balance
by employees of VFSTR.

The meeting ended with thanks to Chair.

(o

>

Dr. V. Madhusudan Rao

Chairman - Code of Conduct Monitoring Committee
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Date: 18.02.2020

A talk on positive attitude and mental health

Counselling Psychologist Dr. T.D Vimala, Consultant Psychologist, AcharyaNagarjuna
University, Guntur gave a talk on Positive Attitude and mental health on 18" February,2020
while speaking to the gathering he said that the attitude is the real and deciding factor to the success
of any individual, people safeguarding their mental health, positive thinking helps with stress
management and improves ones health, it increases life span and decreases the anxiety levels. Improper
mental health leads to diseases, domestic disturbances, and societal barriers. People with better health
will tend to have better sleep, innovative ideas, and success. Many organizations are arranging various
sessions to cope up with stress and positive mindset to be successful. Students have rectified their
queries at the end of the session; the event is co-attended by Registrar, HoD S&H. Dean

Students Affairs, Deans& HOD’s.

Faculty attended the session on 18.02.2020

. -

REGISTRAR
VIGNAN'S FOUNDATION

FOR SCIENCE, TECHNOLOGY AND RESEARCH
Deemed te be University)
VADLAMUDI-522 213
GUNTUR (DISTRICT). A.P. INDIA
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Date: 19.08.2019

Brainstorming Session on Harassment at Workplace

A brainstorming session on Harassment at Work Place took place on August-19* -2019, Dr. Kalpana
HOD MBA department chaired this session, and coordinated with the co faculty members, students to
attend, in discussion several means of harassment at work place were discussed in detail and various
applicable enactments were theme showed to prevent and prohibit the harassment at work place. The
harassment of verbal and nonverbal nature was portrayed with citations for better understanding.
Students were created with awareness and means of approaching the appropriate authorities at the
university under the guidance of Women Empowerment Cell specially earmarked for this purpose. Dr.
Kalpana further talking on this said that

Some harassing and flirting behaviours can be the same.

Harassers and flirters often have similar feelings.

A flirter and a person being flirted with often have similar feelings.

Flirters and harassers may have similar intent - but their effect is different. Remember: the law

is concerned with the impact of the behaviour, not the intent of it. What is important is how the
behaviour is received.

Victims of harassment often feel that they are in some way responsible. The victim is not at
fault. Both males and females con be victims of sexual harassment, however the harasser is most
often male.

In some cases the harassment is not intended and the behaviour is not meant to offend.

It is important for the "victim" or a third party to let the person know that the behaviour
is not appreciated, and the person initiating the behaviour must take responsibility for his

or her actions and stop the behaviour.
Sexual harassment is an abuse of power. The harasser believes he or she has power over the

individual in some way: they are older, stronger, are in a group, have influence because
of the relationship (teacher, coach, employer), or believe they are more important because of

popularity, gender, race, etc.

The session is co attended by VC, Registrar, Dean Student Affairs, Dean Women
Empowerment and Development Cell, HOD’s & Students.
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Dr. Kalpana addressing the Faculty on 19.08.2019

Faculty attended the session on 19.08.2019
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Date: 12.02.2019

Session on Upholding the Integrity of institution

-

A session on Upholding the Integrity of Institution ivok piace on i12% February 2019, during
this occasion Registrar of the Varsity Cmd. Dr. M.S. Raghunathan addressed the gathering, he
said that the Integrity plays a major role in today’s work culture, people upholding integrity are
respected at large, Integrity here refers to the act being sincere & honest even at the odd times
and when the individual is acting alone. India is known as nation of Integrity for its untidiness
and secularism, further talking on the topic he said that the students requires a lot more
learning on Integrity and its importance to be successful in their careers and personal lives.
He also explained that all the successful people and leaders have integrity as a common trait
which made them to be successful. Having integrity means that one live in accordance to
your deepest values, you're honest with everyone, and you always keep your word. When you
live with integrity, during pursuing career you're more likely to be considered for important
promotions and leadership positions. Integrity is the practice of being honest and showing
a consistent and uncompromising adherence to strong moral and ethical principles and values.
The session is co attended by VC, Deans, HOD’s and Student’s.

Cmd. Dr. M.S. Raghunathan addressing the Faculty & Faculty attended the session on 12.02.2019
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Date: 26.07.2018

A talk on Unauthorized communication of Information

A lecture was delivered on Unauthorized communication of Information by the Registrar
Dr. M.S. Raghunathan on 26 July,2018, while addressing the gathering he said that communication
is the biggest task that anyonc can handle, which includes communicating , interpreting and
receiving, he quoted that “people tend to reply rather than listening™ which is the major barrier for
miscommunications, he further stated that communication at formal environment is governed by
certain set of standards, and restrictions. Authorization plays a vital role in the
communication of information appropriately; unauthorized communication of information leads to
disasters at times, and even creates chaos across the group or at individual. Unauthorized
communication of information is more likely tend be wrong approach of certain decisions. He
stated that communicating unautharized ereates gossips and rumors-that lands an individual in trouble
and confusion, the session is followed by question and answer by the faculty and students, the session
is attended by Deans, HOD’s & Staff.
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Cmd. Dr. M.S. Raghunathan addressing the Faculty & Faculty attended the session on 26.07.2018
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Date: 23.03.2018

Brainstorming Session on Crimes against Female

A Brain Storming session on crimes against female took place on 23 March 2018 at VFSTR,
this was coordinated by Dr. Usha Rain Chairman Women Empowerment and Development Cell
(WEDC). During this session faculty from various departments have actively participated
and discussed on the above topic. While addressing the gathering Dr. Usha said that Violence
against women (VAW), violence against women encompasses a multitude of abuses directed at
women and girls over the life span, threats of acts intended to hurt or make women suffer
physically, sexually or psychologically. She also stated that Violence against women takes
many forms, such as female infanticide, (girl) child abuse, incest, rape, sexual harassment,
intimate partner violence and abuse and neglect of older women. VAW has a very long history,
though the incidents and intensity of such violence have varied over time and even today vary
between societies. Such violence is often seen as a mechanism for the subjugation of women.

A thorough discussion on various acts that were prevailing in the present society
were discussed and the participants have rectified their doubts, the event is co- attended by VC,
Registrar, Dean Student Affairs, Deans, HOD’s, Faculty and students.
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Date: 28.08.2017

Brainstorming session on Equality

A Brainstorming session took place under the supervision of Women
Empowerment and Development Cell (WEDC) of VFSTR on 28" August, 2017 this session
of equality is brainstormed with presence of HOD’s and participants, the significant factor of
equality via various means is discussed in the present society. While addressing the session Dr.
Sharada said that Equality though being a discussing factor since ages still many sectors has
failed to implement the same. The role of enforcing laws and standards though have
determined its guidelines the pinch of its failure is still visible in the present society. Several
laws like Equal Remuneration Act, payment of Wages Act, etc were envisaged in this scenario
but their functioning is a question mark, the participants have drawn certain phenomenal advises

on the same and said that the role of equality has to be practical rather than theoretical, the

session is co-attended by VC, Registrar , respective deans, HOD’s & Staff.

- Ny, e
Dr. A. Sharada addressing the Faculty & Faculty attended the session on 28.08.2017
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Date: 04.04.2017

A Session on Usage of Mass Communication

A session on usage of mass communication was organized under the supervision of the
department of IT & Library Services on 4" April 2017, Dean IT Services and Dean Library have
attended the session and spoke on the usage of mass communication in the today’s scenario, mass
communication aims at the exchanging the information on a large scale to a wide range of people, the
electronic media plays an vital role in mass communication activity in today’s fast changing world.

Significance of mass communication is shown in the following points: (i)
Covers more than 95% of India’s total population.

(ii) Source of education and entertainment. (iii)

Most instant means of mass information. (iv)

Brings all classes of people together.

The importance of mass communication has increased in a large scale in the changing scenario;
several up fronts have demonstrated the usage of mass communication and its advantages, learning
mass communication increases the possibilities of getting several opportunities to the students.
Selecting the channel of communication is the crucial element in mass communication several
organisations have succeeded in aiming the above factor. The role of mass communication is widely
used in Companies, Educational Institutions, Political aspects, Governmental organisation etc. The
session is co-attended by VC, Registrar, respective deans & Faculty.

Faculty attended the session on (04.04.2017

I T -

REGISTRAR
VIGNAN'S FOUNDATION

FOR SCIENCE, TECHNOLOGY AND RGSEARCH
Duchred © be Doemad Univarsity U/S 3 of UGC Act 1956)

VADLAMUDI-522 213.
A.P.INDIA




VIGNAN'’S

Foundation for Scence, Technalogy & Ressarch

UNIVERSITY

(Estd u/s I of UGC Act of 1956)

Na
<

Date : 14.08.2016

A Session on Vindication of Acts and Character of Employees

A short session was organized on the topic “Vindication of Acts Character of Employees,
Assistant Registrar, Dr. Gowri Shakar of VFSTR, spoke on this occasion that, Vindication the
| action of clearing someone of blame or suspicion; he further stated that vindication of
acts is more relevant to the conduct of the employees in certain organization to perform
the duties. He envisaged that code of conduct at any organization implies the set of rules
and regulations governing the employment services, the vindication of the acts here refers as

the set of regulations that employee is bestowed with performing. If any of the employees is set

proper channel, certain Acts gives an opportunity to be vindicated for the employees to set free
of the allegations, the lecture was co attended by Registrar, deans, HOD’s, staff and students

with vindication he/she will be prosecuted to make it resolve and set aside the allegations in
and a question and answer session took place after the lecture.

Faculty attended the session on 14.08.2016
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Date : 03.04.2016

Awareness Programme on Work-Life Balance

Awareness programme on “Work-Life Balance” in Varsity conducted on October 21+,

2015-16, the resource person, Associate Professor, Dr. K.V. Madhuru, spoke that in today’s life
environment has put a great demand on employee’s time to deliver work and non-work
responsibilities. This is a central cause of occupational stress and work- life conflict, which
has become a costly problem at both the organizational and individual levels. She also
stated that, this research emphasized particularly on flexible working hours which is one
form of flexibility in the working environment. On this basis, this research brings together
material from diverse sources to provide an overview of recent research, current thinking and
future debates on the significance of flextime and work-life balance, especially to evaluate

constructive practices for employee in VFSTR.

Faculty attended a session on 03.04.2016 }
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Date: 25.09.2015

Awareness Programme on Research Ethics and Plagiarism

VFSTR, has organized awareness programme, on “Research Ethics and
Plagiarism”, the guest Dean R&D spoke on this occasion that, in this age of information
technology, the Internet has brought tremendous changes to the academic and research
world. The Internet has had a drastic effect on the creation, organization, accession, and
dissemination of information. He also opined that in current and coming generations can
benefit from these creative works and theories and can advance this knowledge and

scholarship through their indigenous research by giving credit.

He also stated that now a day’s Goggle playing a popular search engine and an

effective tool to detect plagiarism on the internet.

Faculty attended for session on 25.09.2015
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